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Background
Our client is Thomas Jones, the Chief Financial Officer at Tenderoni Inc., a Fortune 500
high-end children's toy company. In early September, one of Jones’ employees, by the name of
Dana King tweeted that Jones has been “stating sexual remarks” and has been “physically
inappropriate with her in the workplace for months.”
King’s comments have since gone viral with over 50,000 retweets and she has been urged to file
a formal complaint with Tenderoni’s Human Resources Department. A NBC4 journalist got
hold of the viral tweets and has deemed Thomas Jones a “sexual predator.” Since then, 5 other
women have filed claims against Jones as well.
Our Stance
Thomas Jones is an innocent man being accused of a heinous allegation. A God-fearing family
man, Thomas has worked at Tenderoni Inc., for over 30 years. He is saddened by the accusations
of Ms. King and her associates. However, he feels he has been falsely accused due to the
heightened popularity of the #MeToo movement and the rumor that he is next in line to be CEO.
Tactics
-

-

-

-

-

Step One: A Public Statement
- He’s innocent. She misunderstood. He’s just a friendly guy. He’s sorry if he made
her feel a type of way, but he did not touch her, nor make sexual remarks.
Step Two: Discredit The Victim
- She’s frequently drunk at parties. She’s a liar. She has a vendetta against him for
(idk make up a reason?). She flirts with him, but he turned her down.
Step Three: HE is the Victim
- He is a good, Christian man with a wife and two daughters. He’s known for being
a happy, jokey person. He is also taking care of his sick mother. He has become a
victim of the #MeToo movement when he isn’t even a perpetrator.
Step Four: Press Day
- He’s going to the media: NBC4, CNN, Diane Sawyer, etc. to clear his name. On
the interviews, he will focus on step three, but also a small part of step two. He’s
also doing everything to clear his name. Publicity stunts like donating to charity,
being seen with his family more, etc.
Step Five: Sexual Harassment Training
- Although he is innocent, he will enroll in sexual harassment training so nothing he
says can be misconstrued again.

Public Statement
An official statement will be released by Thomas Jones. “I am deeply saddened by the

accusations Miss King has made against me. I would never sexually harass a woman- it's
simply not in my character. My mother did not raise me that way, and I would never want
that done to my daughter. Dana King mistook me being nice for flirting. ”
“We at Tenderoni would never want women feeling unsafe in the workplace and will do
everything necessary to make sure a woman never has to feel that way.”
Discredit the Victim
Thomas Jones, current Chief Financial Officer of Tenderoni, Inc., has maintained dignity and
professional decorum throughout his entire career. The allegations against him are not only false
but disheartening when truly evaluated at its core. Ms. Dana King misunderstood Mr. Jones’
kindness for harassment and decided to gain prominence for herself through his attack. With his
impending status as the next CEO of Tenderoni, Inc., Thomas Jones has become a target for
many of his colleagues and subordinates. The heightened awareness surrounding sexual
harassment and the #metoomovement serves as a necessity for many women, however, Ms. King
saw this as an opportunity to discredit and bring forth allegations against Mr. Jones.
Unfortunately, since Ms. King’s false and horrendous allegations five other women have been
emboldened to help in the destruction of Mr. Jones’ character, reputation and career. Dana King
has had a consistent reputation of excessive and unprofessional drinking at company events. She
has also been known by many colleagues within the company to be quite flirtatious and cross the
lines of professionalism with various men, especially those in higher professional positions.

He is the Victim
Mr. Thomas Jones, born to Elizabeth and Donald Jones on January 14, 1975, has always prided
himself on his strong family values. After his father passed due to cancer, he stepped up to the
plate to help his mom raise his three younger sisters. He worked hard at home and at school,
being Valedictorian of his class in high school and earning a full ride to Salisbury State
University where he majored in Finance. Upon graduation, Mr. Jones started his career at
Tenderoni Inc., where he has spent all of his career. He loves Tenderoni Inc. and is heavily
rumored to be the next CEO after CEO Willman resigns in 2020.
Anyone who knows Mr. Jones, knows he is a friendly, family man. His wife, Julia, and his two
daughters Elsa and Anna, are his pride and joy. His wife teases him about his big heart with his
pet name “Teddy,” as in a teddy bear. Mr. Jones and his family are devastated by these gruesome
accusations and ask for nothing but prayers at this time.

Press Day

Tenderoni CFO, Thomas Jones has made appearances on The Tonight Show, CNN,
Diane Sawyer and NBC4 just to name a few. Along with continuing his charity efforts at
local women shelters in his community. He will continue to clear up his tainted
reputation and move forward with his life. During this time he will comply with law
enforcement and the public to regain trust and strengthen the communities belief that
sexual harassment is not in his nature. He was falsely accused and refuses to be
wrongfully prosecuted like other men were in the media.

Sexual Harassment Day - Everfi
Everfi is a program that offers sexual harassment prevention courses and trusted by 3,000
companies nationwide. These courses are implemented using infographics, animations, videos,
and various situations. In these programs, Everfi organizes the course materials based on what
factors present the greatest threat to the company. Everfi will make it easy for you when it comes
to deployment and tracking. They will track the progress of completion of the programs and
provide in house lawyers to track legal changes at the state and federal level.
Everfi will assign a dedicated and experienced team to work with the company from start to
finish and they will store all of the content on their AWS servers so when requirements change,
they would automatically push the update to the LMS platform.
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Situation
Our client is Thomas Jones, the Chief Financial Officer at Tenderoni Inc., a Fortune 500 high-end children's
toy company. In early September, one of Jones’ employees, by the name of Dana King tweeted that Jones
has been “stating sexual remarks” and has been “physically inappropriate with her in the workplace for
months.”
King’s comments have since gone viral with over 50,000 retweets and she has been urged to file a formal
complaint with Tenderoni’s Human Resources Department. A NBC4 journalist got hold of the viral tweets
and has deemed Thomas Jones a “sexual predator.” Since then, 5 other women have filed claims against
Jones as well.

Thomas Jones is an innocent man being accused of a heinous allegation. A God-fearing family man,
Thomas has worked at Tenderoni Inc., for over 30 years. He is saddened by the accusations of Ms. King and
her associates. However, he feels he has been falsely accused due to the heightened popularity of the
#MeToo movement and the rumor that he is next in line to be CEO.

Stakeholders
Tenderoni Employees
Twitter Users
#MeToo & Sexual Assault Victims
Tenderoni Consumers

Thomas Jones’ Statement
“I am deeply saddened by the accusations Miss King has made against me. I would never sexually harass a
woman- it's simply not in my character. My mother did not raise me that way, and I would never want that
done to my daughter. Dana King mistook me being nice for flirting. ”
“We at Tenderoni would never want anyone feeling unsafe in the workplace and will do everything necessary
to make sure no one ever has to feel that way.”

Tweets from Alleged Victim

Family Life

Press

Next Steps: Sexual Harassment Training

●

●

Team up with “Everfi”
○ Everfi offers sexual harassment prevention courses to thousands of organizations across the
country using, videos, infographics, animation, and immersive scenarios.
○ These courses comply with the laws and teach the employees how to approach situations with
inclusion and respect.
What’s included?
○ Go over harassment laws and the definition of sexual harassment
○ Reporting - What to do when employees witness or experience harassment
○ Responding - How managers can identify and respond to prohibited conduct amongst their
employees and peers
○ In-house team of lawyers who track legal changes at the state and federal level.
○ Up-to-date relevant content, Everfi organizes the course material based on what presents the
greatest legal risk to the organization.

Why These Tactics Work
Deny

This will ultimately erase all blame from Thomas Jones

Discredit

Showcase Dana King’s mishaps

Victimize

Play the victim in the situation

Evaluate Family

Showcase great family life

Press

Press tour to further drive his innocence

